
1.3 Apply Legal Requirements to 
Complex Workplace Scenarios 
and Assess Compliance 
Obligations 
Learning Outcome: By the end of this session, learners should be able to apply 
occupational health and safety legal requirements to complex workplace scenarios 
and assess compliance obligations. Learners will develop the ability to interpret 
legislation in high-risk environments, make legally informed decisions under 
uncertainty, justify compliance strategies, and apply a risk-based approach to legal 
compliance.



Learning Objectives
After completing this topic, learners will be able to:

1

Interpret occupational health and safety 
legislation in complex workplace situations.

2

Apply legal principles when making decisions 
under uncertain conditions.

3

Justify appropriate compliance strategies using 
evidence and risk assessment.

4

Evaluate legal compliance using a risk-based 
approach.



Introduction
Applying health and safety legislation in real workplaces is rarely straightforward. 
Organisations often face complex situations involving multiple hazards, changing 
legislation, contractor management, technological innovation, and operational 
pressures. In such circumstances, compliance requires more than simply following 
legal requirements—it requires professional judgement, effective risk management, 
and informed decision-making.

OHSES leaders must be able to interpret legislation, evaluate risks, and implement 
practical compliance strategies that protect people while supporting organisational 
objectives.



1. Interpretation of Legislation in High-Risk Contexts
High-risk industries such as construction, oil and gas, mining, manufacturing, chemical processing, healthcare, and aviation often face complex legal 
requirements.

When interpreting legislation, organisations should consider:

Applicable legal 
requirements

Nature of the work 
activity

Level of risk Industry-specific 
regulations

Guidance from regulatory authorities Relevant standards and codes of practice

Where legislation is not prescriptive, organisations should adopt recognised industry best practices and demonstrate that risks have been reduced 
so far as is reasonably practicable (or the equivalent legal principle applicable in their jurisdiction).



1. Legal Decision-Making Under 
Uncertainty
Organisations may face situations where:

Challenging Situations

New technologies have limited legal 
guidance.

Legislation is open to 
interpretation.

Multiple legal duties overlap.

Conflicting stakeholder 
expectations exist.

Emergencies require rapid 
decisions.

Decision-Making Should Be 
Based On

Risk assessments.

Legal advice where appropriate.

Scientific and technical evidence.

Industry guidance.

Organisational policies.

The precautionary principle where 
significant uncertainty exists.

Good decisions should be legally defensible, proportionate, and evidence-based.



1. Justification of Compliance Strategies
Compliance strategies should demonstrate how legal obligations will be achieved.

An effective compliance strategy includes:

01

Identification of legal requirements

02

Risk assessment

03

Suitable control measures

04

Allocation of responsibilities

05

Employee training

06

Monitoring and auditing

07

Documentation and record keeping

08

Continual review and improvement

The selected strategy should be proportionate to the level of risk and supported by objective evidence.



1. Risk-Based Legal Application
Modern OHSES legislation increasingly promotes a risk-based approach rather than relying solely on prescriptive rules.

A risk-based approach involves:

1
Identifying hazards

2
Assessing likelihood and consequences

3
Implementing appropriate controls

4
Monitoring effectiveness

5
Reviewing compliance regularly

This approach enables organisations to prioritise resources towards the most significant risks while maintaining legal compliance.



International Standards Supporting Legal Compliance
Several international standards support the application of legal requirements:

ISO 45001:2018
Compliance obligations, risk-based thinking, and continual 
improvement.

ISO 31000:2018
Principles and guidelines for risk management.

ISO 14001:2015
Environmental legal compliance.

ILO Occupational Safety and Health Conventions
International guidance on occupational safety and health.



Practical Case Study Scenario
A manufacturing company introduces automated robotic systems into its production line. Existing legislation does not specifically address the new 
technology.

To ensure compliance, the organisation:

Conducts a comprehensive risk assessment.

Reviews applicable machinery and electrical safety legislation.

Consults equipment manufacturers and technical experts.

Implements engineering controls and emergency stop systems.

Provides specialised employee training.

Updates safe operating procedures.

Carries out regular inspections and audits.

Although legislation does not specifically regulate the technology, the organisation demonstrates compliance by applying recognised standards, 
managing risks systematically, and documenting its decisions.



Critical Evaluation
Applying legal requirements in complex workplace scenarios requires organisations to move beyond simple compliance and adopt a risk-based, 
evidence-driven approach. In high-risk and rapidly changing environments, legislation may not provide detailed guidance for every situation. 
Consequently, organisations must combine legal requirements with recognised standards, professional judgement, and effective risk management 
to make defensible decisions. Those that proactively apply legal principles and continually review their compliance strategies are better positioned 
to protect workers, maintain regulatory confidence, and support sustainable organisational performance.



Summary Table
Legal Application Area Purpose

Interpretation of Legislation Apply legal requirements appropriately in complex and high-risk environments

Legal Decision-Making Make informed decisions when legislation is uncertain or evolving

Compliance Strategies Demonstrate how legal obligations will be achieved and maintained

Risk-Based Legal Application Prioritise resources based on risk while ensuring compliance

Reflective Questions
Why is interpreting legislation more challenging in high-risk industries?1.

How should organisations make legal decisions when legislation provides limited guidance?2.

What factors should be considered when developing a compliance strategy?3.

Why is a risk-based approach considered more effective than relying solely on prescriptive legal requirements?4.

Global Perspective
Across different jurisdictions, occupational health and safety laws may vary in their wording and enforcement mechanisms, but the underlying 
expectation remains consistent: organisations must identify hazards, assess risks, implement appropriate controls, and demonstrate compliance. 
Multinational organisations should therefore combine local legal requirements with internationally recognised standards and best practices to 
ensure consistent OHSES performance across all operations.

Key Takeaways
Applying legislation in complex workplaces requires interpretation, professional judgement, and risk-based decision-making.

High-risk industries often require organisations to go beyond minimum legal requirements by adopting recognised standards and industry 
best practices.

Compliance strategies should include risk assessment, suitable controls, training, monitoring, documentation, and continual improvement.

A risk-based approach enables organisations to prioritise significant hazards while maintaining legal compliance.

International frameworks such as ISO 45001, ISO 31000, ISO 14001, and ILO conventions support organisations in applying legal requirements 
consistently and effectively across different operational contexts.


